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“Organizing the U.S. Labor Market:  National Problems, Community Strategies,” in 
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Brenda Lautsch), in Robert Giloth, ed., Jobs and Economic Development (Thousand 
Oaks:  Sage Publications), 1998. 
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Social Policy:  Western States in the New World Order (New York:  Russell Sage), 1994. 
 
“Internal Labor Markets:  Theory and Change,” in Clark Kerr and Paul Staudohar, eds., 
Labor Economics, Institutions, and Markets (Cambridge:  Harvard University Press), 
1994. 



Osterman, Vita 
 
 

 11 

 
“Why Don't 'They' Work?  Employment Patterns in a Full-Employment Economy,” 
Social Science Research, June, 1993. 
 
“Employer-Centered Training Programs for International Competitiveness:  Lessons 
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(Work Organization in the United States:  Implications for Industrial Policy),” in Carmela 
Martin, ed., Politica Industrial, Teoria y Practica (Madrid:  Economistas Libros, Colegio 
De Economistas de Madrid), 1992. 
 
“Pressures and Prospects for Employment Security in the United States,” in Christoph 
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