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Company Overview

Empirical Hire uses machine-learning algorithms to analyze vast quantities of data to screen and
select Sales and Service employees who will be most productive and stay longest, thus optimizing
the hiring process and dramatically decreasing hiring costs.

Project

Our project is to assist in any way we can to help Empirical Hire get its
first paying customer in the US market by May 2018. For this to happen,
we divided our responsibilities into 5 projects:
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